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Administrative Regulation 3425  

Title IX Sexual Harassment Administrative Regulation 

  

OUTCOME FINALIZED.  If allegations are substantiated, remedies 
and disciplinary action will be initiated with appropriate office (Student 
Conduct or Human Resources) by the District  

Complaint 
accepted for 
investigation 

Complaint not 
accepted for 

further review 
under Title IX  and 

referred to 
appropriate office 
or administrative 

process.  

Campus 
investigation 
commenced  

Party may submit 
a written appeal 

to the Vice 
Chancellor of 

Human Resources  

Remand is 
conducted 

and reissued  

Initial report brought 
to the attention of the 

Deputy or Title IX 
Coordinator 

Optional Informal Resolution? ** 
Can complaint be resolved without a full 

investigation based on Parties’ request for 
remedy through voluntary agreement? 

** mediation, supportive measures, etc.  

Vice Chancellor 
will issue a final 

decision 

Both Parties may elect at any time to have an Advisor present during all parts of the process. 
*This process does not take the place of an independent investigation that may, under some circumstances, be commenced by law enforcement regarding the 

same incident. If the incident may result in severe student discipline, a different procedure may occur.  
 

N
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The Parties 
Complainant: Person reported to have 
experienced a violation of the policy 
Respondent: Person accused of violating 
the policy 

 

Intake and/or 
discussion of 

interim remedies 

 

Does it met the 
requirement of the 

Title IX Sexual 
Harassment AR?   

Yes 

Review of evidence and 
opportunity to 
respond, only 

applicable to the 
Parties. Report given to 

Parties.   
Hearing Officer 

conducts hearing 
and issues report. If 
violation is found for 

students, Hearing 
Officer also issues 

sanctions.  

A timely Formal 
Complaint is filed with 

the District or State 
Chancellor’s office 

Email to 
Reporter 


